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IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL 
PREAMBLE 
WHEREAS, this Agreement has been negotiated in compliance with the Public Employees Fair 
Employment Act, Article 14, of the Civil Service Law of the State of New York; and 
WHEREAS, the act grants to public employees the right of organization and representation and 
the right to negotiate with their public employers in the determination of their terms and 
conditions of employment, and the administration of grievances arising thereunder; and 
WHEREAS, the parties have reached certain understandings which they desire to confirm in this 
Agreement; 
IT IS HEREBY AGREED AS FOLLOWS: 
ARTICLE I. CONCERNING THIS AGREEMENT 
As used in this Agreement: 
"District" means the Grand Island Central School District. 
"Board" means the Board of Education of the District. 
"Superintendent" means the person appointed by the Board, on a regular or acting 
basis, to the position of Superintendent of Schools of the District. 
"Administrative Negotiating Unit" means all administrative and supervisory 
personnel employed by the District, excluding the Superintendent, Assistant to the 
Superintendent for FinancePersonnel, Assistant Superintendent for Curriculum 
and Instruction, Department Heads and Program Coordinators. 
"Administrator" means an employee included in the Administrative Negotiations 
Unit. 
"Council" means the Administrative and Supervisory Council of the Grand Island 
Central School District. 
"Party" means the District or the Association. 
"Parties" means the District and the Association. 
This Agreement shall constitute the full and complete commitment between both parties 
and may be altered, changed, added to, deleted from, or modified only through the 
voluntary mutual consent of the parties in a written amendment to this Agreement. 
It is the intent of the parties that a term or condition of employment expressed in a 
provision of this Agreement shall prevail unless there is an applicable constitution or 
statute which explicitly and definitely prohibits agreements on such a provision. 
This Agreement becomes effective on July 1, 2006 and shall continue in effect until June 
30,2009. 
The terms and conditions of employment existing in the District and contained in this 
Agreement shall be maintained for the duration of the Agreement, unless modified by 
mutual agreement between the District and the Council. 
This Agreement shall supersede policies, rules and regulations of the Board to the extent 
that they are, or become contrary to, or inconsistent with, its terms. 
ARTICLE 11. DISTRICT-COUNCIL RELATIONS 
The Board recognizes the Council as the exclusive representative organization for the 
Administrative bargaining unit. 
Negotiations leading to a subsequent Agreement may be initialed by either party by 
giving notice not later than February lSt to the other party that it desires to negotiate a 
successor to this Agreement. Upon such notice, both parties shall prepare for an 
exchange of proposals not later than March loth, unless both parties mutually agree to 
another date. 
Each administrator shall receive a copy of the agenda and minutes for each Board 
meeting. 
A copy of all non-privileged communications sent or given to the Board of Education by 
the Superintendent will be sent to a representative of the Administrative and Supervisory 
Council. 
ARTICLE 111. LEAVES OF ABSENCE 
Section 3.1 General Rules 
3.1 .I Except as expressly authorized by the Board or by the Superintendent, leaves of absence 
shall be limited to those specified in this Agreement. 
3.1.2 All leave of absence requests andlor notices shall be submitted on the appropriate form 
included in Appendix C- 1 or C-2 and in accordance with directions thereon. 
3.1.3 It shall be incumbent upon each Administrator or Director to notify the Assistant 
Superintendent for Curriculum~Instruction whenever the Administrator is absent for any 
reason whatsoever from hisher respective building if such absence is other than District 
business. 
Section 3.2 Personal Leave 
3.2.1 Each administrator shall be entitled to one personal leave day for each full three months 
scheduled to work in any given fiscal year. Personal leave days not taken during any 
school year shall accumulate as sick leave to the maximum permitted by Paragraph 3.3.2 
of this Agreement. 
3.2.2 Requests for personal leave shall normally be submitted in writing to the immediate 
supervisor twenty-four (24) hours in advance stating the date for said leave. Such 
requests shall be approved by the Superintendent, except in exceptional circumstances. 
3.2.3 No personal leave may be taken immediately before or after a holiday except in an 
emergency. Exception to this must be a written request and approved by the 
Superintendent of Schools. 
Section 3.3 Sick Leave 
All Administrators of the District shall be allowed sick leave with full pay as set forth in 
this Section 3.3. 
During each year of employment, Administrators will be credited with one and one-half 
(1 %) days of sick leave for each full month scheduled. Such days will be credited on the 
first day of the work year. The total unused portion of the annual sick leave allowance 
shall accumulate without limit, effective July 1, 1985 for Administrators hired prior to 
July 1, 1990. For Administrators hired after July 1, 1990, the maximum sick leave 
accumulation shall not exceed 200 days. 
Sick leave may be used for personal illness or illness in the immediate family. The 
utilization of sick leave for illness in the immediate family is authorized up to five (5) 
days in any given school year. Immediate family shall include: parent, child, 
grandparent, spouse, spouse's parent or any relative permanently residing in the 
Administrator's personal household. In extraordinary circumstances, the Superintendent 
may authorize use of additional sick leave for illness in the immediate family. 
A statement of accumulated sick leave shall be given to each Administrator within sixty 
(60) days following the start of each school year. 
A sick leave bank shall be established to aid Administrators who suffer prolonged illness 
(i.e., an illness or injury which, for an uninterrupted period of not less than forty [40] 
calendar days, prevents the Administrator fiom working). Not later than August 1 in 
each fiscal year, the Association shall present to the District written authorizations fiom 
members of the bargaining unit which direct the District to deduct from their 
accumulated sick leave days up to five (5) and credit same to the bank. Each 
Administrator who has submitted such a voluntary authorization shall be entitled to use 
up to, but not more than fifty percent (50%) of the total days from the bank. In order to 
utilize any of the days, each of the following requirements must be met: 
A. The Administrator is suffering from a prolonged illness or injury as defined 
above. 
B. All other sick leave days available have been exhausted, whether current or 
accumulated. 
Section 3.4 
A certificate, stating the nature of the Administrator's illness or injury and that it 
prevents him from working, has been received from the Administrator's attending 
physician by both the Association and the District. 
Either the District or the Association may require additional physical/mental 
examination from any individual utilizing days from the sick leave bank. 
Each Administrator shall be permitted to donate up to five (5) additional days to 
the bank on June 1 of each fiscal year. 
The District's agreement to initially contribute thirty (30) days to the sick leave 
bank during the 1994-95 fiscal year is hereby restated to the extent necessary. 
Procedures to administer the sick leave bank shall be jointly developed by the 
Association and the District as necessary. 
The Association shall be responsible for administering the sick leave bank and 
shall hold the District harmless from any actions taken with respect to the same. 
The maximum number of days which shall accumulate in the sick leave bank 
shall not exceed two hundred (200) days. 
Upon utilizing the sick leave bank, the Administrator shall immediately apply for 
available disability benefits. Upon the award of benefits, utilization of the sick 
leave bank shall cease. Upon the payment of any disability benefits, the 
Administrator shall reimburse the sick leave bank in the event there is any back 
pay award. 
Jury Duty 
3.4.1 Absence due to jury duty shall not be deducted from sick leave allowance or personal 
leave allowance. Full pay will be made during the duration of the leave. Any 
compensation received will be assigned to the School District. 
Section 3.5 Leave Without Pay 
3.5.1 A leave of absence without pay for a period not to exceed one (1) year may be granted by 
the Board of Education. An extension of one (1) year may be granted by the Board of 
Education upon request. 
3.5.2 Administrators shall not accrue seniority, increments or other benefits for the period of 
such leave. 
Section 3.6 Workers' Compensation 
Members of the administrative bargaining unit shall be covered by workers' 
compensation benefits pursuant to the Education Law. 
When an Administrator receives compensation pursuant to this article, he shall be entitled 
to receive his full sick leave benefits, if any, during the initial waiting period prior to the 
commencement of the compensation payments. Such time shall be deducted from any 
accumulated sick leave. 
For a period not to exceed one (1) calendar year, in the event an Administrator is absent 
as a result of injuries suffered while in the scope and course of his employment with the 
District, the Administrator shall be entitled to his regular salary while on compensation 
leave. Such time shall not be deducted from any accumulated sick leave. 
In the event the Administrator is still incapacitated after the expiration of the second year, 
the Administrator's sole remedy shall be Worker Compensation Benefits. 
All compensation reports shall be filed by the Administrator as soon as practicable after 
the occurrence of a compensable event. 
Nothing herein shall prevent the District from requiring additional physicallmental 
examination as the District may deem necessary during any period of compensation 
leave. 
Any compensation benefits received while the Administrator is being paid his regular 
salary shall be assigned to the District. 
The Administrator shall be responsible for any fees or other costs, including attorney's 
fees, which shall be paid to any representative of the Administrator. Such amount shall 
not be deducted from any amount which might otherwise be received by the District. 
Unless the Administrator has the prior written approval of the District, in the event the 
Administrator engages in any other form of similar work or employment while on a 
medical leave, disability leave or worker compensation leave from the District, the 
Administrator shall be the subject to immediate discharge. Such permission from the 
District shall not be unreasonably withheld. 
Section 3.7 MaternityIPaternity 
3.7.1 1) A leave of absence without pay for maternity or paternity shall be granted for a period 
not to exceed twelve (12) months. One extension, not to exceed one year may be 
approved by the Board, provided the employee requests such extension and continues to 
reside in the area. 
2) Leave will be granted so as to terminate upon the beginning of a normal school year 
or new semester. 
3) If the employee desires to return prior to the expiration of the leave, shehe may do so 
at the beginning of a normal school year or semester. Notice of intent to return must be 
filed with the Superintendent by May 1 for return in September and by November 15 for 
return in January. 
4) Upon return from such leave, the employee will be given employment in herhis 
tenure area in the most closely related equivalent position available. 
5) An administrator may not use sick leave for purposes of caring for a newborn child. 
Sick leave is available only as already provided in this contract. An Administrator 
desiring maternity/paternity leave shall apply therefore under number 1) of this article. 
Section 3.8 Military Leave 
3.8.1 The Board of Education shall grant military leave to members of the professional staff 
under the terms of Section 243 of the Military Law of New York in the event that they 
are ordered to report for induction into the Armed Forces or to report for active duty as a 
member of a reserve component of the Armed Forces. An employee ordered to military 
duty as a member of an organized militia or reserve group is entitled to a leave without 
pay for the duration of ordered military duty. 
Section 3.9 Sabbatical and Other Leaves 
Fully certified professional employees who have completed five (5) consecutive years of 
service in the District, and for every seven (7) years thereafter, shall be eligible for 
sabbatical leave to prepare for improved service in the schools of the District. Leaves 
shall be granted for (1) study, (2) research, or (3) a combination of the first two. No more 
than one (1) leave shall be granted each year. 
In granting leaves, first consideration will be given to those sabbatical leave plans which 
involve the greatest self-improvement and greatest benefit to the school system. 
Effective July 1, 1990, and for the duration of this contract, candidates obligate 
themselves to return to the service of the School District for a period of one year 
subsequent to the expiration of the leave of absence, or refund all money paid to them, 
unless otherwise determined by the Board of Education. The Board of Education shall 
have the sole responsibility of waiving this clause without prejudice or past precedent. 
No employee on sabbatical leave shall engage in study or training for a profession other 
than that related to the field of education; nor shall such an employee engage in 
remunerative employment without the written consent of the Board of Education. The 
candidate will express hislher willingness to report in writing, his progress at such time as 
the Board of Education may request. 
3.9.3 Sabbatical leaves may be granted for the period of one (1) or one and one-half (1 %) 
school years as may be mutually agreed upon in advance. Such leaves shall start at the 
beginning of the term for which they are granted and the employee shall not be eligible to 
return until the expiration of the leave, unless otherwise ordered by the Board of 
Education. Leaves which may cease to serve the purpose for which they are granted, 
may be terminated by the Board of Education, and sabbatical payments may be 
discontinued. The employee shall return to an administrative assignment made by the 
Superintendent. 
3.9.4 Remuneration - Any employee on such sabbatical leave shall receive three-quarters (314) 
of the regular salary for the term of the sabbatical. It shall be payable on the same dates 
as active Administrators are paid. All benefits enjoyed by Administrators in service shall 
be continued for Administrators on a sabbatical leave (i.e., hospitalization, etc.). 
3.9.5 Rights and Privileges - After hisker return, an Administrator shall be entitled to such 
advancement in status on the schedule as any graduate work completed may entitle 
himher. Helshe shall have a right to continue in an equivalent position as helshe would 
have had, had helshe not taken leave. Hisker rights under the New York State Teacher 
Retirement System shall not be impaired by any action of the Board as a result of such 
leave. 
3.9.6 Ap lications - Applications must be made in writing to the Superintendent by February R 1 5t , preceding the school year in which leaves are desired. Such applications shall state 
1) Purpose for which leave is sought 
2) Plans for achieving them 
3) Manner in which the schools of the District shall benefit 
4) If for study, the college named and the courses enumerated. 
3.9.7 Bereavement Leave - Up to four (4) days leave, with pay, shall be provided 
Administrators in the event of death or a member of the Administrator's immediate 
family or death of a member of the immediate family of the Administrator's spouse. 
Immediate family is defined as: spouse, child, parent, grandparent, spouse's parent, or 
any relative permanently residing in the Administrator's personal household. 
3.9.8 Professional Conferences - Administrators may attend appropriate professional meetings 
at the local, state and national levels at the expense of the District, when funds are 
available. Administrators shall file an itemized account of expenses with the Business 
Office. Attendance at such meetings shall be subject to the approval of the 
Superintendent. A report of the conference will be given to the Superintendent at the 
conclusion of the conference. 
ARTICLE IV. ASSIGNMENT MATTERS 
Section 4.1 Responsibilities 
4.1.1 Administrators shall participate in the process of recruiting and selecting teachers, 
classified and administrative personnel subordinate to their positions. 
4.1.2 When the School District is closed because of impassable roads, Administrators shall not 
be required to report to work. 
4.1.3 Each Administrator represented by this bargaining unit shall attend all regularly 
scheduled Board of Education meetings at the request of the Superintendent of Schools. 
Section 4.2 Work Year 
4.2.1 There shall be three different work years for Administrators: 
(1) Twelve (12) month year - This work year will vary from 227 to 222 workdays 
exclusive of accrued vacation and holiday allowances as provided for in this Agreement. 
(2) Eleven (1 1) month year - This work year will be comprised of 187-day teacher 
calendar plus 25 days as scheduled by the District for a total of a 2 12-day work year. 
(3) Ten (10) month year - This work year will be comprised of the 187-day teacher 
calendar plus eighteen (18) days as scheduled by the District during the summer recess 
for a total of a 205-day work year. 
4.2.2 All administrative positions hired before 2/1/00 are twelve-month with the exception of 
the School Lunch Director (Class 5) which is eleven-month as set forth above. It is 
hereby agreed that the incumbent School Lunch Director (Class 5) is considered a twelve 
(1 2) month position. The twelve-month administrative positions are: 
Principals (Class 3) 
Assistant Principals (Class 4) 
Director of Health, Physical Education & Athletics (Class 2) 
Director of Pupil Personnel Services (Class 2) 
Superintendent of Buildings & Grounds (Class 1) 
Director of Instructional Technology (Class 2) 
Director of Special Services (Class 2) 
Supervisor for Transportation (Class 1) 
This District may increase the work year of other Administrators if it requires of them 
work considered to be beyond the normal duties of their original position. 
ARTICLE V. PERSONNEL MATTERS 
Section 5.1 Filling Positions 
5.1.1 When a vacancy occurs in an administrative position, the District will take immediate 
steps to fill the position on a permanent basis unless the Board decides to abolish the 
position. If it is projected that the position cannot be filled within sixty (60) calendar 
days of becoming vacant, the District will seek to fill the position on a temporary basis by 
the thirtieth (30") day. 
5.1.2 The duties for summer school principal will be divided between the high school 
administration. The stipend for this assignment shall be $3,000, divided equally. 
Section 5.2 Evaluation 
5.2.1 Administrators shall have their work performance evaluated at least once annually by the 
immediate supervisor (as specified on the Board-adopted organizational chart). 
5.2.2 Prior to filing an Administrator's performance evaluation in hisher personnel file, the 
Administrator shall have the opportunity to meet, discuss and sign the evaluation with the 
immediate supervisor. Such signature does not necessarily indicate agreement with the 
contents thereof. 
Section 5.3 Resignations and Dismissals 
5.3.1 Administrators desiring to terminate their employment with the District shall notify the 
Superintendent, in writing, at least thirty (30) days prior to the effective date. 
5.3.2 Probationary Administrators shall be dismissed in accordance with Section 3019 and 
303 1 of Education Law or successor legislation. 
5.3.3 Tenured Administrators shall be dismissed in accordance with Section 3020a of the 
Education Law or successor legislation. 
Section 5.4 Reduction in Force 
5.4.1 When the District desires to abolish an administrative position, the District shall notify 
the affected Administrator, in writing, at least thirty (30) days in advance of the effective 
date of position abolition. When an Administrator chooses to leave the District (s)he will 
so notify the District thirty (30) days in advance of the effective day. 
Section 5.5 Personnel File 
5.5.1 This District shall maintain one personnel folder for each Administrator. 
5.5.2 Recommendations received at the time of appointment shall not be placed in an 
Administrator's personnel folder. 
5.5.3 Administrators have the right to review, in the presence of the Superintendent or his 
designee, and make copies of the non-confidential contents of their personnel file. 
Evaluations or materials which might be considered derogatory to an Administrator shall 
not be placed in an Administrator's file, unless the Administrator has had an opportunity 
to review them. The Administrator may also submit a written answer to such material 
and hisher answer shall be reviewed by the Superintendent and attached to the file copy. 
ARTICLE VI. COMPENSATION 
Section 6.1 Holidays 
6.1.1 There will be fourteen (14) paid HOLIDAYS in each fiscal year for twelve month 
Administrators. The District will consult with the Council in developing the annual 
holiday schedule and distribute copies of same to each Administrator. 
Section 6.2 Vacations 
6.2.1 As of July lSt annually, twelve month Administrators will be credited with vacation time 
as follows: during the first five (5) years of service in the administrative position, 
Administrators will accrue vacation at the rate of one and two-third (1 213) days per full 
month worked for a total allowable vacation of twenty (20) days per full twelve (12) 
month fiscal year. After completing the fifth full year of service, Administrators will 
accrue vacation at the rate of two and one-twelfth (2 1/12) days per full month worked for 
a total allowable vacation of twenty-five (25) days per full twelve (12) month fiscal year. 
Any Administrator who has his work year reduced from twelve months shall be allowed 
to place in reserve any vacation time accrued in the preceding fiscal year until such time 
as the Administrator returns to twelve month service, retires or resigns. 
6.2.2 Any vacation credited and not taken during the given fiscal year may accrue to a 
maximum of twenty-five (25) days. Administrators must use any accrued time during the 
course of the school year immediately following the year time was accrued. Effective 
July 1, 2005, such accrual shall increase by five (5) days to a maximum of thirty (30) 
days per year. 
Administrators terminating their employment with the District after August lSt of any 
given year shall be credited with vacation time earned between July lSt and termination 
date. Such vacation time may be taken prior to the termination date or may be 
compensated by payroll check. If paid through payroll, payment shall be based upon 
1/261St of the Administrator's final year annual salary for each day of vacation for an 
administrator working a 12 month schedule. For an administrator working less than a 12 
month schedule, payment shall be based on 1/240th for an 1 1  month administrator and 
11220") for a ten month administrator of annual scheduled workdays of the 
Administrator's final year annual salary for each day of vacation. 
For any Administrator who retires and/or resigns, the total number of days to be 
reimbursed for unused vacation time shall not exceed thirty (30) days. 
An administrator may be paid up to seven (7) days per fiscal year of unused vacation at 
one hundred (100) percent of the administrator's average daily rate (11261")). In order to 
participate in this option, the administrator must notify the District in writing by no later 
than May lSt. Payment will be made in the last paycheck of the fiscal year. 
Section 6.3 Health Insurance 
6.3.1 Administrators shall be provided with coverage through the Erie 1 BOCES Benefits Trust 
Point of Service (POS) plan. The District's contribution towards the premium for such 
coverage shall not exceed ninety-five percent (95%) of the premium for the Independent 
Health Flexfit plan offered by the District to members of the Grand Island Teachers' 
Association. 
(1) The District and the administrators recognize that there may be changes to the 
insurance policies in effect as a result of modifications by the insurance company. 
The District and the administrators agree to meet to negotiate the impact of any 
such changes and to negotiate possible alternatives to any insurance coverage. 
The District agrees that it shall not unilaterally change the insurance product 
offered to the administrators. In the event that changes occur as a result of the 
actions of the insurance company, the District will notify the administrators of 
such changes as soon as possible. The District shall not, however, be responsible 
for changes in health insurance products offered by any insurance company, 
including but not limited to any changes in co-pays, deductibles and/or specific 
coverages. No grievances shall be entertained in the event of a change of 
coverages by the insurance carrier. 
(2) When both husband and wife are employees of the District and eligible for 
insurance, they will be granted one (1) family or two (2) single coverages at the 
option of the District. 
When both husband and wife are employees of the District and eligible for 
insurance, and there are no other dependents, they will be granted one (I) family 
or two (2) single coverages at the option of the District. 
In the event a husband and wife, regardless of employment, are eligible for 
insurance, and there are no other dependents, they will be granted one (I) family 
or two (2) single coverages at the option of the District. 
For any administrator hired after July 1,2003, in the event a husband andlor wife, 
regardless of employment, are eligible for insurance with any other employer, 
such administrator shall not be entitled to insurance through the District. In the 
event the spouse is eligible only for single coverage, then the administrator shall 
be entitled to single coverage only through the District. 
The District will provide a payment of one thousand five hundred dollars 
($1500.00) in the 2006-07 fiscal year and three thousand dollars ($3,000.00) each 
fiscal year thereafter, for any member of the bargaining unit enrolled in the 
District health care plan as of September 1, 2006, who withdraws from all 
coverage under that plan on or before December 3 1, 2006. Any such employee 
shall not be permitted to re-enroll in any District Health Plan without a verifiable 
change in conditions (as determined by the District) whereby the employee's 
spouse cannot under any circumstances obtain health insurance coverage through 
hisher employer. 
The payment for the 2006-07 fiscal year shall be made in January 2007. In each 
ensuing year, payments will be made in two equal parts, during the month of July 
and January of each fiscal year. Payments shall be subject to the usual and 
customary payroll withholding. 
The provisions of this Section 6.3.1(6) shall expire as of June 30, 2009 and shall 
not be extended pursuant to CSLG209-a (l)(e) (the "Triborough Amendment"), 
until or unless a successor agreement to this collective bargaining agreement so 
provides. 
The District and the Association shall agree upon a dental program with the District 
contributing ninety-five percent (95%) of the cost of such program. Such program may 
be modified during the life of this Agreement at the request of either party. 
Administrators who retire and Administrators on leaves of absence without pay may, at 
their own expense, continue their membership in any of the above health insurance 
programs for the duration of their retirement or leave provided that 100% of the premium 
payment due is forwarded to the District in advance of each quarter (Nov. lSt, Feb. lSt, 
May IS' and August lSt). 
6.3.4 Except for a unit member who elects to receive the payment specified in Section 6.3.1(6), 
Administrators may elect to join one of the District's health insurance plans at any time 
during their employment without any imposed waiting period. However, Administrators 
may switch health insurance plans only upon notice prior to October lSt annually. Such 
change shall become effective November lSt. Any Administrator who is not enrolled in 
any of the above-referenced health insurance programs for the period from July 1'' to 
June 30', in any given year, shall receive a stipend of $500 Single/$1,000 Family in their 
first check in June. 
Section 6.4 Retirement Benefit and Incentives 
6.4 In order to be eligible for the benefits and incentives below, the administrator must have 
ten (10) years of service to the Grand Island Central School District. 
6.4.1 In order to participate in either the incentive program or the retirement benefit, an 
employee must provide the District with six (6) months' notice prior to the effective date 
of retirement. Such notice may be waived by the Superintendent only upon a satisfactory 
showing of an emergency or extreme hardship as solely determined by the District. 
Failure to provide the requisite notice without a waiver by the Superintendent will result 
in the employee not being eligible for either the retirement benefit and/or the retirement 
incentive. 
Does this e District will provide a retirement benefit for Administrators retiring from the Grand 
entral School District which will provide for a payment in the amount of Two 
stay in? 
ousand Five Hundred Dollars ($2,500) per year for each year of service to the District 
the Administrator to a maximum of Fifty Thousand Dollars ($50,000) with such funds 3eing an accounting obligation on the part of the District toward future health insurance 
costs for the Administrator. Such monies kept on account to be maintained by the 
District shall be used for the payment of whatever health insurance plan exists with the 
Association at the time of such payments. All monies kept on account, but not expended 
at the time of the death of the employee and the employee's spouse, provided that the 
employee's spouse was a beneficiary at the time of the death of the employee, shall revert 
to the District. Service of less than one (1) year shall not count toward a full year of 
service and same shall not be prorated. Years of service are to be determined from the 
Administrator's most recent hire date and no credit shall be given for prior service that 
was rendered by an Administrator who left and then returned to the District. Service time 
shall also not include any unpaid leave. 
6.4.2.1 In the event the employee has health insurance for life, and the employee executes 
appropriate documentation for the District waiving any future obligation on the part of 
the District in a form acceptable to the District, then the District will pay such retiring 
Administrator one hundred percent (100%) of the value of such accounting in five (5) 
equal annual installments commencing on December 1 in the calendar year in which an 
administrator retires to be placed in a 403-b plan. 
For the 2006-07, 2007-08, and 2008-09 fiscal years only, the District shall offer a 
retirement incentive that will pay Administrators who completely retire from service in 
the State of New York the sum of Thirty Thousand Dollars ($30,000) which shall be an 
employer contribution toward a 403-b plan. In order to receive such an incentive, the 
retiring Administrator must have a minimum of ten (10) years of service to the District. 
In order to participate, an Administrator must retire on or before June 3 0 ~  of the fiscal 
year when helshe first reaches the age of eligibility, without reduction, as defined under 
the regulations of the State Retirement System. This contribution shall be made by the 
end of the calendar year in which the Administrator retires. It is specifically recognized 
that this provision shall not be a severance benefit and shall not be payable to any 
Administrator who continues service in the State of New York under any State or Local 
Retirement System. It is also expressly recognized that this incentive shall terminate 
effective June 30,2009. 
6.4.3.1 For the 2006-2007 fiscal years, such retirement incentive shall be made available to all 
administrators eligible to retire regardless of whether they have already reached their first 
year of eligibility. 
Section 6.5 Salary Schedule 
6.5.0 The District shall pay a salary increase* of 
2006-2007 2007-2008 2008-2009 
$3700 for Class 1 $3600 for Class 1 $3400 for Class 1 
$3700 for Class 4 $3600 for Class 4 $3400 for Class 4 
$3900 for Class 2 $3750 for Class 2 $3400 for Class 2 
$3900 for Class 3 $3750 for Class 3 $3400 for Class 3 
$2500 for Class 5 $2500 for Class 5 $2500 for Class 5 
Such payments shall only be for the fiscal years set forth herein. 
*prorated for 10 and 1 1 month employees. 
The duties for summer school principal will be divided between the high school 
administration. The stipend for this assignment shall be $3,000, divided equally. 
6.5.1 An employee may be given credit for prior service and will be placed at a salary as 
determined by the District. Thereafter, the administrator will receive the same increases 
as other administrators in the same class effective July 1 of each fiscal year. 
(1) An administrator must complete a minimum of six (6) months of service to the 
District prior to any increase becoming effective (e.g., administrator hired on May 
1, 2004 with an increment normally effective July 1, 2004, will receive a prorated 
increase effective November 1,2004 for the remainder of the fiscal year). 
ARTICLE VII. GRIEVANCE PROCEDURE 
Section 7.1 General Matters 
7.1.1 The District and the Administrative Council have established the following grievance 
procedure as a means by which the parties and the Administrators can resolve grievances 
without resorting to more costly and time-consuming proceedings before administrative 
agencies andlor the courts. 
Both parties hereby declare their intent to resolve grievances as quickly as practicable in 
accordance with this procedure and free from coercion, restraint, discrimination and 
reprisal. 
7.1.2 As used in this ARTICLE VII: 
"Grievance" means a claim by an Administrator that this Agreement has been 
violated, misinterpreted, misapplied and inequitably applied. 
"Grievant" means the Administrator or group of Administrators who are 
aggrieved and who submit the grievance or means the Administrative and 
Supervisory Council when it submits a grievance pursuant to Paragraph 7.1.4 of 
this Agreement. 
"Supervisor" means the Administrator responsible for the area in which the 
grievance arises, normally the Building Principal. If the Administrator to whom 
the grievance is submitted is not the Administrator responsible for the area in 
which the grievance arises, helshe shall return the grievance to the grievant with 
instructions as to whom it shall be submitted. 
"Day" means a day when Administrators are required to be in attendance. 
During the summer recess, day may mean any calendar day except a Saturday, 
Sunday or legal holiday upon mutual agreement of the parties provided that 
neither party shall unreasonably withhold its agreement. 
"Representative" means an Administrator designated by the Council to represent 
the grievant and shall also mean, at Stage 2 and Stage 3, a person from an 
organization with which the Council is affiliated who has been so designated by 
the Council. 
(6) "Grievance Committee" means the committee created and constituted by the 
Council. 
(7) "Grievance Chairman" means the Administrator so designated by written notice , 
from the Council President to the Superintendent. 
7.1.3 A written grievance must be submitted on the form shown in Appendix A. The District 
shall maintain its grievance files separate and apart from Administrator's personnel files, 
but this shall not preclude an entry in an Administrator's personnel file which shows a 
personnel action taken to effectuate the final resolution of a grievance. 
7.1.4 A grievance which involves a majority of the Administrators in the District may be 
submitted on their behalf by the Council directly at Stage 2. A grievance which involves 
a majority of the Administrators in a particular building may be submitted on their behalf 
by the Council at Stage 1. In each case, such a grievance must be submitted not later than 
the twentieth day after the day of the occurrence of the incident out of which the 
grievance arose and the signature of the Grievance Chairman will be substituted on the 
grievance for the signatures of the actual grievant. 
7.1.5 All responsible effort will be made to avoid interruption of classroom activity and to 
avoid involvement of students in any phase of the grievance procedure. 
7.1.6 Upon written request by a part given with reasonable advance notice to the other party, 
the "other party" will furnish to the "requesting party" a copy of any document in the 
"other party's" possession which is relevant to a grievance which has been submitted at 
Stage 1-B or a higher stage; but this does not apply to pre-employment confidential 
material in an Administrator's personnel file or to a communication between a party and 
its attorney or a person acting in lieu of its attorney. 
Nothing in this Article VII shall be construed to limit the right of any Administrator to 
have that matter informally adjusted without resort to the grievance procedure provided 
the adjustment is consistent with the terms of this Agreement. Any such adjustment shall 
be binding on the Administrator and on the District with respect to that particular 
Administrator and matter, but shall not be binding on the District with respect to any 
other administrator or matter; nor shall it be binding on the Council but the Council may 
not make the same matter and Administrator the subject of a grievance pursuant to 
Paragraph 7.1.4. 
7.1.8 The time limits set forth in the Article VII are essential and shall be strictly adhered to by 
the Administrators and the parties; provided, however, that any such limit may be 
extended by mutual consent of the parties in a dated writing signed by duly authorized 
representatives of the parties. Consent to such an extension shall not be withheld 
unreasonably by either party. 
7.1.9 If a grievance is not appealed within the required time limit, the appeal shall be barred 
and the grievance shall be deemed satisfied by the last answer given whether or not such 
satisfaction has been given in writing. If an answer is not given within the required time 
limit, it may be appealed to the next stage as though it had been answered on the final day 
permitted by the required time limit. 
Section 7.2 Stage 1 - Supervisor 
Stage 1-A: As soon as practicable after the occurrence of the incident out of which the 
grievance arises, the grievant (and hisher representative if requested by the grievant) 
shall discuss the grievance with the Supervisor. The grievant shall begin the discussion 
by stating explicitly that he/she has a grievance. The Supervisor shall answer orally the 
grievance not later than the second day after the date of the discussion. 
Stape 1-B: If the grievant is not satisfied with the Supervisor's oral answer at Stage I-A, 
he/she shall submit the grievance to the Supervisor on the form shown in Appendix A not 
later than the tenth day after the date on which the grievant received the Supervisor's oral 
Stage I-A answer and, in any case, not later than the twentieth day after the day of the 
occurrence of the incident out of which the grievance arises. Thereafter, but not later 
than the fifth day after the day on which the Supervisor received the written grievance, 
he/she shall answer the grievance in writing and deliver it to the grievant or the 
Grievance Chairman as the case may be. If the grievant is satisfied with the Supervisor's 
answer, the grievant shall so indicate in writing delivered to the office of the 
Superintendent not later than the second day after the day on which he/she receives the 
Supervisor's answer. 
Section 7.3 Stage 2 - Superintendent 
7.3.1 If the grievant is not satisfied with the Supervisor's answer at Stage 1-B, the grievant will 
so indicate in writing delivered to the Grievance Chairman not later than the second day 
after the day on which he receives the Supervisor's answer. 
7.3.2 If the Grievance Committee is satisfied with the Supervisor's answer at Stage 1-B, the 
Grievance Chairman shall so indicate in writing delivered to the office of the 
Superintendent not later than the tenth day after the day on which it received the 
grievance from the grievant. 
7.3.5 If the Grievance Committee is not satisfied with the Supervisor's answer at Stage 1-B, 
the Grievance Chairman shall so indicate in writing delivered to the office of the 
Superintendent not later than the tenth day after the day on which it received the 
grievance from the grievant. 
Not later than the tenth day after the day on which the office of the Superintendent 
receives written notice from the Grievance Chairman that the Grievance Committee is not 
satisfied with the Supervisor's answer at Stage 1-B, the Superintendent shall hold a Stage 
2 meeting to discuss the grievance with the grievant and hisher representative. The 
grievant and the Superintendent may each invite other persons who have knowledge of 
the incident out of which the grievance arises to be present at the meeting. 
Not later than the tenth day after the last day on which the Stage 2 meeting was held and 
at which it was completed, the Superintendent shall answer the grievance in writing 
delivered to the Grievance Chairman. If the Grievance Committee is satisfied with the 
Superintendent's answer, the Grievance Chairman shall so indicate in writing delivered to 
the ofice of the Superintendent no later than the tenth day after the day on which the 
Grievance Chairman received the Superintendent's answer. 
Section 7.4 Stage 3' - Arbitration 
7.4.1 If the Grievance Committee and the grievant are not satisfied with the Superintendent's 
Stage 2 answer, the Grievance Chairman, not later than the tenth day after the day on 
which he received the Superintendent's answer, shall: 
(1) write a letter to the American Arbitration Association ("AAA") setting forth the 
information required by Paragraph 7.4.2 of this Agreement; and 
(2) deliver a copy of the letter to the AAA to the office of the Superintendent. 
7.4.2 The letter to the AAA shall: 
(1) identify the grievance being appealed to arbitration by specifying the name of the 
grievant and the date the written grievance was submitted, both as shown on the 
grievance form; and 
(2) request the AAA to send to the District (in care of the ofice of the 
Superintendent) and to the Association a list of twenty names of arbitrators. 
No more than one grievance at a time may be submitted to the same arbitrator unless the 
parties consent to the submission of multiple grievances in a dated writing signed by their 
authorized representatives. 
7.4.3 Not later than the tenth day after the day on which a party receives its copy of the list of 
arbitrators, it shall return the list to the AAA with all names unacceptable to it crossed off 
and the remaining names numbered in order of the party's preference. The AAA shall 
then appoint the arbitrator most preferred by the parties. If the AAA finds that no mutual 
choice has been made fiom the list, it shall submit a second list of twenty names and the 
foregoing procedure shall be repeated. If the AAA finds that no mutual choice has been 
made fiom the second list, the AAA shall appoint another arbitrator of its own choosing. 
7.4.4 The arbitration shall be held in accordance with the Voluntary Labor Arbitration Rules of 
the AAA as amended and in effect on the execution date of this Agreement to the extent 
such rules are consistent with the Agreement. 
7.4.5 The decision of the arbitrator shall be final and binding on the Administrators and the 
parties. The arbitrator shall have no power to add to, subtract fiom or otherwise modify 
any provision of this Agreement. 
7.4.6 If a grievance is appealed to arbitration pursuant to this Section 7.4, such appeal shall 
constitute a waiver by the grievant and the Council of any and all rights which he and it 
may have to appeal or petition the subject matter of the grievance to the Commissioner of 
Education pursuant to Section 3 10 of the Education Law or the successor thereof. Any 
such appeal or petition to the Commissioner of Education shall be barred unless it is 
made not later than the tenth day after the day on which the Grievance Chairman received 
the Superintendent's answer. 
ARTICLE VIII. MANAGEMENT RIGHTS 
8.1 Except as otherwise limited by the express provisions of this agreement, the District 
reserves the right to unilaterally determine the standards of service to be offered by it; to 
set the standards of selection for employment; to direct and assign its employees; to take 
disciplinary action; to relieve its employees fiom duty because of lack of work or for 
other specific legitimate reasons; to maintain the efficiency of governmental operations; 
to determine the methods, means and personnel by which its operations are to be 
conducted; to determine the content of job classification; to initially allocate positions to 
pay grades; to take all necessary actions to cany out its mission in emergencies and at 
other times; and to exercise the complete control and direction over its organization and 
the facilities, methods, means and technology of performing its work. 
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GRIEVANCE FORM 
INSTRUCTION: Submit the original completed form to your Supervisor. Send one copy each to 
the Grievance Chairman and to the Office of the Superintendent. 
(1) Grievant's Name: 
Grievant's Position: 
Grievant's Building: 
If there is more than one grievant, attach an additional sheet giving the same information for 
each grievant. 
(2) I discussed this grievance with my Supervisor 
(name) on (date) . My Supervisor gave me 
hisher oral answer on (date) - . I am not satisfied with my Supervisor's 
oral answer, so I am submitting this written grievance on (date) 
(3) The incident out of which this grievance arises is briefly described as follows: 
This incident took place on 
(4) The above described incident allegedly violates the following provision(s) of the 
Agreement: 
( 5 )  I request the District to resolve this matter by taking the following action: 
Grievant's signature 
If there is more than one grievant, each should sign on the attached sheet. If this grievance is 
submitted by the Council pursuant to paragraph 7.1.4, the Grievance Chairman's signature will 
be substituted for the signature of the actual grievant. 
HOLIDAY SCHEDULE 
Pursuant to Article 6.1.1, the signatures below indicate that the District has consulted with the 
Administrative and Supervisory Council in establishing the following listed paid HOLIDAYS 
for the2006-2007,2007-2008,2008-2009, school years: 
Independence Day 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving 
Day after Thanksgiving 
Christmas Eve 
Christmas 
New Years Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Easter Monday 
Memorial Day 
APPENDIX C-1 
LEAVE OF ABSENCE NOTIFICATION 
I hereby make notice that I (will be, was) absent for day (s). 
List leave dates: 
Type of Leave (check one) 
Personal (Regular) 
Personal (Emergency) 
Bereavement 
Jury Duty 
Religious Holiday 
Military 
Other: 
(Specify) 
Date filed Signature 
Position 
Supervisor's Signature Building where employed 
1. Employees submit one copy to immediate supervisor for transmission to the Personnel Office. 
2. In the case of emergency personal leave, this form should be completed upon employee's 
return to work. 
3. In the case of jury duty or military leave, a copy of formal notification of said assignment 
should be attached to this form when submitted. 
4. Notice of regular personal leave should be submitted atthe earliest possible time, but no later 
than the day prior to the actual leave day. 
5. Submission of this form, in accordance with the above items, will assure proper payment for 
your leave of absence. 
APPENDIX C-2 
LEAVE OF ABSENCE REOUEST 
I hereby request a leave of absence from work on the following dates: 
The purpose of this proposed absence is: 
Type of Leave to be taken: 
Personal (pretpost holiday) 
Professional meetingconference attendance 
Leave without pay 
Political leave 
Child care leave 
Vacation 
Other (specify) 
Employee's signature Date filed 
Supervisor's Recommendation (as appropriate) Approve 
Deny 
Supervisor Date 
Approval 
Superintendent of Schools Date 
Directions: 
1. Employee submit two (2) copies to immediate supervisor for transmission to Superintendent's Office. 
2. In the case of all leave of absence requests, please comply with contractual time and documentation 
requirements. 
3.  Supervisor is to review and recommend upon approval, as appropriate, and forward to Superintendent. 
4. Superintendent is to act upon requests and return one copy to employee and one to Personnel Office. 
NOTICE OF PREGNANCY AND 
MATERNITY LEAVE REQUIREMENTS 
Maternity Leave (Check here if not applicable) 
My maternity leave should begin when my temporary disability has ceased and I would like such 
leave to extend until the last day of the (lSt or 2"*) semester in the 20- - 20 school 
year. 
Unit Members Name 
Signature 
cc: Principal or Immediate Supervisor 
Position 
Date 
Building 
#q 
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To: Dr. Lawrence Zacher 
From: Donn Perry 
Date: December 14,2006 
Re: Administrative & Supervisory Council 
Memorandum of Understanding 
This memo indicates that during negotiations between the District and the Administrative 
& Supervisory Council, that it be know Sandra Anzalone's salary increase is effective 
July lSt, 2007, not 2006. 
I hope this clarifies this point of concern. 
Donn Perry 
President, Administrative & 
Supervisory Council 
